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Rationale 
In our setting we believe in valuing and celebrating diversity. We develop good practice 
and positive attitudes in the early years, and encourage an anti-discriminatory approach. 
We believe that every child should be included and have equality of opportunities to 
learn, develop and grow. Children should not be disadvantaged because of ethnicity, 
culture or religion, home language, family background, learning difficulties or disabilities, 
gender or ability.  

Implementation of the policy  

It is our responsibility to  

 

 Ensure parents who are experiencing problems with the English language, either 
spoken or written, are offered support. 

 Value all languages and provide opportunities for children to develop and use their 
home language in their play and learning. 

 Ensure a key person is offered to assist and support families. 

 Work in partnership with parents and other agencies. 

 Obtain suitable specialist equipment, aids or resources.  

 ensure reasonable adjustments are made to meet individual needs of families and 
their children 

 

 

Our practice 

 The Equality of Opportunities Policy applies to every person attending our setting. 
Each person is valued as an individual, with differing social, intellectual and cultural 
backgrounds. Different needs, likes, dislikes, similarities and differences are 
respected and accounted for. 

 We discourage and challenge discrimination, racist, sexist or insensitive remarks; 
inappropriate attitudes and practices will be recorded and followed up.  
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 We have a discussion with parents before their child starts at our setting, to establish 
information about their child’s specific emotional, medical, cultural,  religious or 
educational needs. This takes place either in the child’s own home or during the 
induction process. The parents/carers contribution is recorded and relayed to relevant 
members of staff. 

 In our setting the SENCO is Rachel Wiggins when she is not around advice can be 
sought from each child’s key worker.   

 We value parents as their children’s first educators, and staff work closely with 
parents to share information, experiences, conversation and quality time, thus 
promoting positive role models for their children. 

 We cater for cultural, religious and medical differences at all times. 

 We celebrate a variety of festivals and special events each year from cultures 
represented within and beyond our community. Our setting acknowledges and 
celebrates the customs and faiths which reflect the multicultural nature of our city 
through materials, artefacts and curriculum planning. 

 Our curriculum plan takes into account each child’s individual route to learning and 
development. 

 We give the children equality of opportunities and access to the full range of activities 
available, including visits and trips outside our setting.  

  We encourage the children to respect and value each other. Staff ensure that 
children are helped towards understanding that it is wrong to judge someone because 
of their gender, colour, beliefs, disability or social background. We explain why, talk 
things through and praise positive behaviour.  

 We expect all staff to behave in a professional manner, follow the above policy and to 
be consistent, sensitive and fair.  

 We display positive images in our setting. 

 
The United Nations Convention on the Rights For Children (UNCRC. 1989) 
 
At Saint Pauls Pre-school Playgroup we want every child to have the rights as identified 
in the UNCRC (1989). These are briefly described on the following page. We want to 
every child at Saint Paul’s Pre-School Playgroup to be the best person they can be. 
 


